
Career Choice and Beliefs: 
Insights from Second Generation Agriculture Teachers
Milan Pozderac, Dr. Tracy Kitchel, and Ty Casey

Department of Agricultural Communication, Education, and Leadership

Department of Agricultural Communication, 
Education, and Leadership

CFAES provides research and related educational programs to clientele on a nondiscriminatory basis. For more information, visit cfaesdiversity.osu.edu. For an accessible format of this publication, visit cfaes.osu.edu/accessibility.

Introduction
o Recruiting and retaining teachers has been a persistent 

issue, signifying the need for new approaches in solving it.
o The literature review connects recruitment with concepts of 

career decision-making and also retention with teacher 
identity

o Key points include:
• Parents are a key factor for their child’s career decision 

making process (Bukor, 2015; Wasby & Daly, 1994)
• Students are most likely to choose a career that they 

perceive as compatible with their own career values, 
which implies a connection to career choice and career 
identity (Kyriacou & Coulthard, 2000) 

• Teachers’ epistemic beliefs influences their practices and 
development of teacher identity (Bukor, 2015).

• In sum, parents and ag teachers are influential on 
careers – in the case of SGATs and their parents, we get 
both. 

• We feel there is something novel looking at this unique 
group of individuals

Methods and Materials _____ __
o Instrumental (focus on the issues as opposed to the 

case), collective case study (consisting of several 
cases in order to examine a phenomenon, population or 
condition) (Creswell, 2013; Stake, 2010)

o Purposive sampling technique
o Thirteen participated in semi-structured interviews
o Analyzed by case and then across cases for themes
o Utilized thick, rich descriptions and member-checking

Results
Theme 1: 
Experiencing the Profession and Its Impact Early
oSGATs described full immersion into career 

• “I'm serious, my dad took me everywhere. We 
went in backpacks with him on summer ag visits, 
when he took his kids to the stock show we would 
go with him”

• Attending agricultural education activities were a 
routine part of their childhood

oParticipants recognized the impact of their parent’s
of career
• "I remember going there whenever I was six, 

seven. I remember the students, the seniors that 
would get up and they would cry, and they would 
talk about the impact that dad had on them.”

• For many, the impact of the career was a major 
factor in choosing their career

Theme 2: 
Fathers Shaped SGAT Identity as a Role Model
oThe foundation of SGATs pedagogy came from their 

father. 
• "… the best advice, it might even be the only 

advice that my dad gave me on, on teaching was, 
‘Whenever you teach freshmen be excited every 
day… It's very important to be excited with your, 
with your freshman because that's, that's your 
future..”

oTheir exhibited behaviors SGATs attempt to emulate
• Relationships with students, student-centered 

values, 
oCame into the career knowing the demands

• Some behaviors their father exhibited were ones 
SGATs attempted to avoid.

Theme 3: Implicitly Inherited Beliefs Shaped 
SGAT Career Decision-Making, Beliefs and 
Identity
oCentral values are key in recruitment and teaching 

philosophies
oValues are passed down from parent to child

• “I think that he and I both believe that, in order to 
have that full experience program needs to be 
really well rounded that you need to have fairly 
equal, you know, emphasis put on classroom and 
FFA and SAEs. And then again, I mean, that's 
probably where I got the majority of my 
philosophy for that is from him.”

Conclusions and Discussion
o Parents are influential in career decision and in the 

formation of beliefs and identity, but it was important to 
capture the nuances of what does and does not translate 
from generation to generation

o Immersion into the career
• They were not surprised by much as an ag teacher

o The influence of role models in shaping beliefs and 
perceptions

• SGATs noted the role modeling was both 
subconscious and conscious, making it difficult to 
understand the fullness of this impact

o Understanding the impact of the career
• When SGATs highlighted the impact the father had 

on the father’s students and/or members of the 
community. 

• This impact was easily observed and highly valued.
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